UK Challenges for Roverway 2018 - Part 1
A challenge for the whole contingent.
Following on from the Patrol Challenges, the UK Challenges have been designed for
everyone in the contingent to complete, encouraging Participants, IST, CST and CMT to work
together as a united contingent.
These UK Challenges reflect the UK Educational Objectives for Roverway 2018 and
encourage everyone in the contingent to ‘laat je uitdagen’ (challenge yourself), making the
UK Scout Contingent the best it can be. We have attached these objectives below (page 2).
There are six stages of the UK Challenges - these will be released in two phases.
Don’t forget to share your progress by using #RoverwayUK and #UKChallenges.

Character – February
At the Grand Rover Tour, we will be completing a project together that will help reflect the
UK Contingent to other contingents attending Roverway 2018. Make sure you have
confirmed that you can attend the GRT stop you have been allocated.

Leadership – February to August
This challenge is designed to encourage you to link up with everyone from your area
attending Roverway 2018, whether participants, IST, CST or CMT, using #YouShape month
(February) as a catalyst to work together on a project. This might be running a fundraising
event together or assisting at the county campsite for a day. This is a pool of current or
future leaders that could have lasting benefits in the local area.

Adventure – March to April
Within your local area, encourage participants, IST, CST and CMT to do something
adventurous together. This could be taking on a local hike or making use of local permits
your IST may have to run activities like archery. This will help networking across the
contingent and boost everyone's Roverway experience.

UK Educational Objectives for Roverway 2018
The following Educational Pillars have now been approved by the Operations Committee
and are as follows:

1.

CHARACTER: To raise a degree of increased self-awareness amongst UK
Contingent members and enable a strengthening of personal character traits and soft
skills (for example. resilience, determination and awareness)
Linked to: Diversity and inclusion
KPI: To ensure that 70% of participants feel they better understand themselves and
what they are capable of through participation in Roverway 2018 and what they have
experienced. To be measured through post-event feedback and evaluation.

2.

CURIOSITY: To inspire UK Contingent members to be open - minded and
understand and appreciate the differences by diversity and inclusivity in the world.
Linked to: Diversity and inclusion
KPI: To ensure that 70% of participants better understand their place in the
international community and current affairs. To be measured through post-event
feedback and evaluation.

3.

CAREER: To deliver and make clear that Roverway 2018 can help members work
toward specific awards, badges and their future career prospects.
Linked to: Skills for Life
KPI: To ensure 70% of participants complete their Roverway 2018 experience with
the knowledge that they can use it for their UCAS personal statement, career, Duke
of Edinburgh Award or Queens Scout Award in the future. To be measured through
post-event feedback and evaluation.

4.

LEADERSHIP: To empower Patrol Leaders (PL) to make informed decisions,
successfully manage their patrols’ journey and fully appreciate the value of their
efforts and contributions as a Patrol Leader.
Linked to: Youth shaped
KPI: Deliver a pre Roverway leadership training event for PLs’ that is well attended
and provides them with the skills and knowledge to succeed in their role. For all PLs’
to leave feeling they were valued and supported throughout Roverway 2018.

5.

ADVENTURE: To offer a fresh perspective on life through a programme of
adventure, fun and challenge that broadens members’ horizons and encourages
them to stay in the Scouting movement.
Linked to: Growth
KPI: To ensure that 70% of participants feel they have had an adventurous
experience and want to further their development through future Scouting
opportunities (e.g. attending a World Scout Moot, becoming a leader). To be
measured through post-event feedback and evaluation.

6. MOMENTUM: To capitalise on the theme of ‘Opposites Attract’ as a
vehicle to continue personal development after Roverway 2018 has concluded.
Linked to: Community impact
KPI: 70% of participants feel they have understood and acted upon the theme of
‘Opposites Attract’ throughout their Roverway experience as measured in a pre and
post event survey.

